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www.webwerkt.be
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INDIVIDUAICOACHINGN the workplace - R R
C VR (R \ A
At the start ofEMPLOYMENT +f

Focuse®n VULNERABLEROUPS
Goal:sMOOTHNTEGRATIORGN theworkfloor
CoaclhprovidesexTrsUPPORIO employeeandemployer

Coaching ofOFsKILLS
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JOB & LANGUAGE COACHING

@ JOBCOACHING months
® |LANGUAGEOACHINGL2months

FREEfor employeedf :
@ thecoaching starts in thesE yearof
employment
@ thecoachedbelongsto one of the following
groups
A lowly skilled
A immigrant
A 50+
A peoplewith adisability

@ ForPrOFIANd NON-PROFITOMpPANies



2-customer approach
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// Providessupport on \ .

/ the workfloor \
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,‘According to the needs of both'
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YOUR WORK

YOUR
COLLEAGUES

YOUR HOME
SITUATION

YOUR OWN
COACH

EMPLOYER
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\ INTRODUCTION

~— Documentl, 2,
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\ COACHING

Documentl, 2




